END J0B INSECURITY AT HARVARD!
Reinstate Dennis Prater!

Harvard’s management got away with a cruel and needless mass layoff last summer. Some staff suffer furloughs (time off without pay), slashing their wages. Others have seen their positions degraded to “seasonal” jobs, in which they go without work or unemployment benefits for months each year! Many laid off staff have still not found new jobs.

Aggravating these problems is the abuse of temps. According to Harvard’s Agreement with unionized clerical workers, if a temp works 17.5 hours or more per week, for more than 3 months, the position is supposed to become a union job. Instead, all over campus, temps labor for many more months or years, unfairly denied union membership. These temps get no paid sick or vacation time, not to mention the health benefits, life insurance, discounted classes and T-passes, and partly-subsidized child-care which union members receive. If temps are laid off, they get none of the ongoing salary and benefits which go to some laid off union members. 
A case in point is Dennis Prater, who was hired as a temp at Gordon McKay Library. After he worked 3 months full-time, instead of converting Prater’s position into a union job, HR changed his status to less than half-time, another category of employment without benefits. Months later, in another act which kept Prater out of the union, HR had him hired by an outside temp agency. According to the union contract, outside temps are not to be kept in that status for more than 3 months. But Prater worked more than double that amount of time as an outsourced temp, only to be laid off. To date, HR has not agreed to a reasonable deal for Prater. Please join clerical workers as we
RALLY! Thursday, January 28, 5 p.m.
Holyoke Center, 1350 Mass. Ave., Cambridge  

For more info pls. email nolayoffscampaign@yahoo.com. Labor donated.
